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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

Resignation of Dr. Salvatore Thomas Butera as Director
On March 25, 2021, the Board of Directors (the ‘Board”) of VolitionRx Limited (the “Company”) received written notice from

Dr. Salvatore Thomas Butera of his resignation from the Board and from the Company’s Audit Committee, Compensation Committee
and Nominations and Governance Committee with immediate effect.

Dr. Butera resigned from the Board to assume the role of Chief Executive Officer of Volition Veterinary Diagnostics
Development, LLC, a majority-owned subsidiary of the Company, which role he will assume effective as of May 1, 2021, and was not
due to any disagreement with the Company on any matter relating to the Company’s operations, policies, practices or otherwise.

Appointment of Richard Brudnick as Director

On March 25, 2021, the Board of the Company, pursuant to the Company’s Bylaws appointed Mr. Richard Brudnick to the
Board to fill the vacancy from Dr. Butera’s resignation effective as of March 25, 2021. Mr. Brudnick will have an initial term expiring
at the Company’s 2021 annual meeting of stockholders, subject to his future nomination by the Nominations and Governance Committee
and election by the Company’s stockholders. On March 25, 2021, the Board also appointed Mr. Brudnick to the Company’s Audit
Committee and Compensation Committee effective concurrently with his appointment to the Board. Mr. Brudnick has been determined
by the Board to be independent within the meaning of the independent director standards of the Securities and Exchange Commission
(“SEC”) and the NYSE American and to otherwise qualify to serve upon the Committees for which he was appointed.

Mr. Brudnick, age 65, currently serves as Chief Business Officer and Head of Corporate Strategy of Codiak BioSciences, Inc.
(NASDAQ GS: CDAK), a clinical-stage biopharmaceutical company focused on pioneering the development of exosome-based
therapeutics, a position he has held since June 2018. Since May 2019, Mr. Brudnick has also served on the board of directors of InflaRx
N.V. NASDAQ GS: IFRX), a clinical-stage biopharmaceutical company developing anti-inflammatory therapeutics by targeting the
complement system. Prior to joining Codiak BioSciences, Mr. Brudnick served as the Executive Vice President, Business Development
of Bioverativ Inc. (NASDAQ: BIVV), a biopharmaceutical company focused on therapies for hemophilia and other rare blood
disorders, commencing in June 2016 until Bioverativ was acquired by Sanofi in 2018. Prior to that, since 2014, Mr. Brudnick served as
Senior Vice President of Corporate Development of Biogen Inc. (NASDAQ GS: BIIB), a multinational biotechnology company
specializing in the discovery, development, and delivery of therapies for the treatment of neurological diseases. Mr. Brudnick joined
Biogen in 2001 and held senior positions in the areas of Portfolio Strategy & Business Development and Corporate Development.
Before joining Biogen, Mr. Brudnick was the Chief Executive Officer of a regional pharmaceutical distribution business, a co-founder of
two companies and a strategy consultant at Bain & Company. Mr. Brudnick received a B.S. and M.S. in Management Science from the
Massachusetts Institute of Technology, or MIT.

The Board believes that Mr. Brudnick is qualified to serve on the Board as a result of his extensive experience in business
development.

On March 25, 2021, Mr. Brudnick and the Company entered into an Independent Director Agreement, pursuant to which
Mr. Brudnick will continue to serve as a member of the Board subject to any necessary approval by the Company’s stockholders as
required by applicable law and the Company’s governing documents. In exchange for his services, Mr. Brudnick shall receive
(i) $10,300 per calendar quarter commencing April 1, 2021; and (ii) a grant of Restricted Stock Units (RSUs) to receive an aggregate of
fifteen thousand (15,000) shares of the Company’s common stock underlying the RSUs that vests in two equal installments at 12
months and at 24 months from the grant date. Except for the foregoing, there are no arrangements or understandings between
Mr. Brudnick and any other person pursuant to which he was selected to serve as a member of the Board.

The form of Independent Director Agreement was previously filed in substantially similar form with the SEC on May 12, 2015
as Exhibit 10.33 to the Company’s quarterly report on Form 10-Q.

The appointment of Mr. Brudnick to the Board was announced by a widely disseminated press release. Furnished herewith as
Exhibit 99.1 and incorporated by reference herein is a copy of the press release.




Appointment of Kim Nguyen as Director

On March 25, 2021, the Board of the Company, pursuant to the Company’s Bylaws, passed a resolution to increase the size of
the Board to eight (8) members and appointed Ms. Kim Nguyen to the Board effective as of March 25, 2021. Ms. Nguyen will have an
initial term expiring at the Company’s 2021 annual meeting of stockholders, subject to her future nomination by the Nominations and
Governance Committee and election by the Company’s stockholders. On March 25, 2021, the Board also appointed Ms. Nguyen as a
member and Chairwoman of the Company’s Compensation Committee and as a member of the Nominations and Governance
Committee. Ms. Nguyen has been determined by the Board to be independent within the meaning of the independent director standards
of the SEC and the NYSE American and to otherwise qualify to serve upon the Committees for which she was appointed.

Ms. Nguyen, age 44, is an international HR professional with over 20 years’ experience working with multinational technology
companies covering Europe, Middle East & Africa, Latin America and Asia Pacific (“APAC”) markets. Ms. Nguyen currently serves as
Head of HR for Google Asia Pacific Pte. Ltd. covering Tech and Portfolio businesses, where she leads a 25 person HR team supporting
over 15,000 employees across thirteen different markets in the APAC region. Ms. Nguyen currently oversees employee engagement and
retention, COVID crisis management, business growth and reorganization, new entity strategy in new markets, mergers and acquisitions,
employment, legal and regulatory risk management, while driving HR transformation for a business that is still rapidly growing in the
region. Ms. Nguyen’s career at Google spans over the last 14 years. Prior to her APAC position, Ms. Nguyen lead HR for Google’s
Datacentre business across Europe and Latin America, responsible for the business’ growth strategy, where she set up new business
structures (policy, compensation, benefits) for new entities and new markets. Ms. Nguyen holds a Bachelor of Science in Psychology
(Hons) from the University of New South Wales, Sydney, Australia.

The Board believes that Ms. Nguyen is qualified to serve on the Board as a result of her extensive human resources experience.

On March 25, 2021, Ms. Nguyen and the Company entered into an Independent Director Agreement, pursuant to which
Ms. Nguyen will continue to serve as a member of the Board subject to any necessary approval by the Company’s stockholders as
required by applicable law and the Company’s governing documents. In exchange for her services, Ms. Nguyen shall receive
(i) $10,300 per calendar quarter commencing April 1, 2021; and (ii) a grant of RSUs to receive an aggregate of fifteen thousand
(15,000) shares of the Company’s common stock underlying the RSUs that vests in two equal installments at 12 months and at 24
months from the grant date. Except for the foregoing, there are no arrangements or understandings between Ms. Nguyen and any other
person pursuant to which she was selected to serve as a member of the Board.

The form of Independent Director Agreement was previously filed in substantially similar form with the SEC on May 12, 2015
as Exhibit 10.33 to the Company’s quarterly report on Form 10-Q.

The appointment of Ms. Nguyen to the Board was announced by a widely disseminated press release. Furnished herewith as
Exhibit 99.1 and incorporated by reference herein is a copy of the press release.

No Family Relationships / No Related Party Transactions

There are no family relationships between Mr. Brudnick or Ms. Nguyen and any director, executive officer or person
nominated or chosen by the Company to become a director or executive officer. Additionally, there are no relationships involving
Mr. Brudnick or Ms. Nguyen that are required to be reported pursuant to Item 404(a) of Regulation S-K.
Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.
Exhibit

Number Description
99.1 Press Release of VolitionRx Limited Regarding Appointment of Directors, dated March 29, 2021.
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Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this report to
be signed on its behalf by the undersigned hereunto duly authorized.

VOLITIONRX LIMITED

Date: March 29, 2021 By: /s/ Cameron Reynolds
Cameron Reynolds
Chief Executive Officer & President
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VolitionRx Limited Appoints Two New Directors

AUSTIN, Texas, March 29, 2021 /PRNewswire/ -- VolitionRx Limited (NYSE AMERICAN: VNRX) (“Volition™), a multi-national
epigenetics company developing simple, easy to use, cost effective blood tests to help diagnose a range of cancers and other diseases
in both humans and animals, announced today the appointment of Ms. Kim Nguyen and Mr. Richard Brudnick to the Company’s
Board of Directors effective March 25, 2021. Ms. Nguyen was also appointed as Chair of the Company’s Compensation Committee
and as a member of the Nominations and Governance Committee, and Mr. Brudnick was appointed as a member of the Company’s
Audit Committee and Compensation Committee.

“We are pleased to welcome Kim and Richard to the Volition Board of Directors to help the company transition into the
commercialisation phase, with anticipated product launches worldwide,” said Dr. Martin Faulkes, Volition’s Executive Chairman.
“Both directors join in an independent capacity and bring with them extensive business experience, in particular Kim with global
HR expertise and Richard with extensive commercialisation know-how and, as such, will provide valuable strategic, operational and
commercial management input to our Board.“

On joining the Volition Board Ms. Nguyen commented, “I am delighted to join the Volition team at such an exciting time.
Volition’s employees and consultants have been at the very heart of the Company’s achievements to-date and I look forward to help
shaping Volition’s future organisational strategy.”

On joining the Volition Board Mr. Brudnick commented, “I too am excited to join Volition as it embarks on the commercialisation

of its Nu.Q® technology platform. This simple, cost effective ELISA platform could provide an accessible test to millions of people
around the world.”

Ms. Nguyen is an international HR professional with over 20 years-experience working with fast growing multinational technology
companies covering Europe, Middle East & Africa, Latin America and Asia Pacific (“APAC”) markets. Ms. Nguyen currently
serves as Head of HR for Google Asia Pacific Pte. Ltd. covering Tech and Portfolio businesses, where she leads a 25 person HR
team supporting over 15,000 employees across the APAC region. Ms. Nguyen holds a Bachelor of Science in Psychology (Hons)
from the University of New South Wales, Sydney, Australia.

Mr. Brudnick has held senior positions in the areas of Portfolio Strategy & Business Development and Corporate Development in a
number of pharmaceutical companies and currently serves as Chief Business Officer and Head of Corporate Strategy of Codiak
BioSciences, Inc., NASDAQ GS: CDAK), a clinical-stage biopharmaceutical company focused on pioneering the development of
exosome-based therapeutics, a position he has held since June 2018. Mr. Brudnick received a B.S. and M.S. in Management
Science from the Massachusetts Institute of Technology.

About Volition

Volition is a multi-national epigenetics company developing simple, easy to use, cost effective blood tests to help diagnose a range
of cancers and other diseases. Early diagnosis has the potential to not only prolong the life of patients, but also to improve their
quality of life. The tests are based on the science of Nucleosomics™, which is the practice of identifying and measuring
nucleosomes in the bloodstream or other bodily fluid - an indication that disease is present. Volition is primarily focused on human
diagnostics but also has a subsidiary focused on animal diagnostics.

Volition's research and development activities are centered in Belgium, with a small laboratory in California and additional offices
in Texas, London and Singapore, as the company focuses on bringing its diagnostic products to market.

For more information about Volition, visit Volition's website volition.com or connect with us via:

Twitter: https://twitter.com/volitionrx

LinkedIn: https://www.linkedin.com/company/volitionrx
Facebook: https://www.facebook.com/VolitionRx/
YouTube: https://www.youtube.com/user/VolitionRx

The contents found at Volition's website address, Twitter, LinkedIn, Facebook, and YouTube are not incorporated by reference into
this document and should not be considered part of this document. The addresses for Volition's website, Twitter, LinkedIn,
Facebook, and YouTube are included in this document as inactive textual references only.




Media / Investor Contacts
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+44 (0)7557 774620 +1 (646) 650 1351

Jen Lewis, Pegasus Joseph Green, Edison Advisors
jen.lewis@thisispegasus.co.uk jgreen@edisongroup.com

+44 (0)7809 867943 +1 (646) 653 7030

Safe Harbor Statement

Statements in this press release may be “forward-looking statements” within the meaning of Section 27A of the Securities Act of
1933, as amended, and Section 21E of the Securities Exchange Act of 1934, as amended, that concern matters that involve risks and
uncertainties that could cause actual results to differ materially from those anticipated or projected in the forward-looking
statements. Words such as “expects,” “anticipates,” “intends,” “plans,” “aims,” “targets,” “believes,” “seeks,” “estimates,”
“optimizing,” “potential,” “goal,” “suggests,” “could,” “would,” “should,” “may,” “will” and similar expressions identify forward-
looking statements. These forward-looking statements relate to the effectiveness of Volition’s blood-based diagnostic and
prognostic tests, Volition’s ability to develop and successfully commercialize such test platforms for early detection of cancer and
other diseases, and the timing of product launches. Volition’s actual results may differ materially from those indicated in these
forward-looking statements due to numerous risks and uncertainties, including, without limitation, results of studies testing the
efficacy of its tests. For instance, if Volition fails to develop and commercialize diagnostic or prognostic products, it may be unable
to execute its plan of operations. Other risks and uncertainties include Volition’s failure to obtain necessary regulatory clearances or
approvals to distribute and market future products; a failure by the marketplace to accept the products in Volition’s development
pipeline or any other diagnostic or prognostic products Volition might develop; Volition’s failure to secure adequate intellectual

property protection; Volition will face fierce competition and Volition’s intended products may become obsolete due to the highly

competitive nature of the diagnostics market and its rapid technological change; downturns in domestic and foreign economies; and
other risks identified in Volition’s most recent Annual Report on Form 10-K and Quarterly Reports on Form 10-Q, as well as other

documents that Volition files with the Securities and Exchange Commission. These statements are based on current expectations,
estimates and projections about Volition’s business based, in part, on assumptions made by management. These statements are not
guarantees of future performance and involve risks, uncertainties and assumptions that are difficult to predict. Forward-looking
statements are made as of the date of this release, and, except as required by law, Volition does not undertake an obligation to
update its forward-looking statements to reflect future events or circumstances.

G, » » » ”»

Nucleosomics™ and Nu.Q® and their respective logos are trademarks and/or service marks of VolitionRx Limited and its
subsidiaries.



